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EMPLOYEE COUNCIL PROGRAM Area Medical Officer in Charge-
The Employee Council has held three monthly il iy auoton: f??fg?_f:ufizlagh;:ig'n’
meetings. The group is still in the learn- etk 2 Y

ing stage so far as procedure is concerned REPORTERS
and it is realized by both the Council and

Anchorage---=-====wecccca= Dolorous Byrnes
by Management that there is a need to es- Anchiorage Hosp<<=<=i==cis Pat Blakley
tablish a general plan in writing as to I G A R Y.
how the Council will operate. RIS T e it To. Atwooi
Mr. Kelly, Area Executive Officer, met with Juneau--=-=====cecccccace-
the group recently and expressed his views Kanakanak---====m=m=e==m==-
as to the ourpose of the Council and its Kotzebug--====cececccceaa Rose Marie Zenk
general manner of operation. Louise Long, Mt .Edgecumbe-=-=====meum= Lester Roberts
Chairman of the Council, appointed a TanaAlRsre=rasan s rnessee
special committee to develop a plan of op- | dedkede

eration to be submitted to the Council and

"The chains of habit are generally
then to Management.

too small to be felt 'till they
One of the important features which needs are too stromg to be broken."
to be clearly outlined in the plan is how a Foedke

member presents a problem or suggestion.

Should the problem first be presented to ALL FEDERAL AGENCY BOWLING LEACUE
the supervisor of the department concerned, A bowling league among all of the Federal

or should it be presented to the Council Agencies in Anchorage is being con-
first? Mr. Kelly's viewpoint on this was sidered. This, of course, would not take
that if the problem concerned a single org- the place of the Public Health Service
anizational unit, then the supervisor of Bowling League.

that unit should have an opportunity to
answer it first., But, if the prlblem in-
volved more than one organizational unit,
then it should go directly to the Council.

A survey is being made to determine the
amount of interest among employees of
the various Government offices. This is
planned as a "Men Only" event. If the

dekk girls would like to get such a league
The holy passion of friendship is of so sweet going for "Women Only," speak up. Let '
and steady and loyal and enduring a nature the Personnel Officer know. If enough f
that it will last through a whole lifetime, interest is shown he will contact the y

if not asked to lend money. other Federal agencies,
-Mark Twain
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THE GOOD LIFE

In a contemplative mood, the late Gordon
Dean, former chairman of the Atomic Energy
Commission, wrote down on the back of an
old envelope nine lessons which he had
learned from an active and productive life.
They might well serve as a guide to many of
us:

""1. Never lose your capacity for
enthusiasm,

"2. Never lose your capacity for
indignation.

"3. Never judge people, don't type them
too quickly; but in a pinch never first
assume that a man is bad; first assume
always that he is good and that at worst he
is in the gray area between bad and good.

"4, Never be impressed by wealth alone,
or thrown by poverty.

"5. If you can't be generous when it's
hard to be, you won't be when it's easy.

"6. The greatest builder of confidence
is the ability to do something -- almost
anything -- well.

""7. When that confidence comes, then
strive for humility., You aren't as good
as all that,

"8, And the way to become truly useful
is to seek the best that other brains can
offer. Use them to supplement your own and
be prepared to give credit to them when
they have helped.

"9, The greatest tragedies in the world
and personal events stem from misunder-
standings: Communicate."

-The Firland Magazine

*vek

CONGRATULATIONS to Doctor and Mrs. Rabeau,
who became the parents of a baby girl on
March 26th. Baby Amy Ruth and her mother
are doing fine - Dr. Rabeau also made a
good recovery.

FeRk

"Every time we hear a disc jockey playing

the top 40 popular tunes, we get the shakes

thinking what the bottom 40 must be like."
-Changing Times

If you've come to Alaska starry-eyed be-
cause you've heard that the male of the
species abounds in this area - remember,
while statistics may not lie, neither

do they present the true picture. The
following, taken from FEC ''Chatter" will
illustrate:

""Although there may be a lot more men
than women in Alaska, our standards
of eligibility may be somewhat dif-
ferent than those of the statistician.
For instance; there is the perennial
bachelor who has come to Alaska just
to escape the designing females in

the South 48, Then there's the old boy
who expects his woman to tote water,
cook, skin any stray bears in the
vicinity, and put in a full day
operating the dragline at the mine.

"From a female point of view the
last two types considerably cut down
the number of eligible men."

Oft was thought, but ne'er so
well expressed,

Fedede

LONGEVITY SALARY INCREASES

Employees who are paid under the
General Schedule are eligible for
salary increases above the maximum
step of their grade if they meet all
of the following requirements:

1 - A current performance rating
of "Satisfactory" or better,
and

2 - A total of 10 years service in
the present position, or in
the present grade and equiva-
lent or higher grade, and

3 - Three years service at the
maximum scheduled rate of the
employee's grade.

It is possible to receive as many as
three longevity salary increases. If
the above requirements were met the
employee would receive his increase
at three-year intervals.



